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ABOR DAY MESSAGE 
DF LABOR SECRETARY MARSHALL 





WASHINGTON -- Following is the 1979 Labor Day statement of Secretary of Labor 


Ray Marshall: 


Labor Day 1979 gives all Americans an opportunity to reflect 
the many contributions this country's working men and women 
ir society. 

At the same time, we should consider the obligations our 
society has to improve conditions for working people, and to 
protect important gains achieved for them throughout many years of 
struggle. 

In a world in which all economies depend on the productive 
use of human labor, talents and skills, the American economy con- 
tinues to be the most productive and bountiful of all. 

The productivity of our workforce supplies goods and services 
of a quantity and quality high enough to give most of our citizens 
an unparalleled standard of living. Our workers enjoy the best. pay, 
benefits and working conditions of any around the world. 

Making all of this possible has been our nation's unflagging 
dedication to fair labor standards and a strong belief in the benefits 


of industrial democracy. 


Today, all citizens share legitimate concerns about rising 
energy costs, rapid inflation in housing, food and other necessities 
and the long term impact of these problems on our economy. 

We must not be tempted to pursue short-term, short-sighted 
solutions which would take away many of the hard-won victories 


achieved for workers. (More) 
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Instead, we must recogni 


ever to continue strengthening our efforts to train and prepare 
men, women and young people 

We must work harder than ever to enforce laws which protect 
people from exploitation in pay and working conditions. And we 
must continue doing all we can to encourage and facilitate com- 
pliance with standards we fought hard to establish governing wages, 
hours, pensions, safety and health, equal employment opportunity 
and.a host of other vital areas. 

President Carter and his Administration are dedicated not 
only to upholding laws which protect American workers, but also 
to seeking new and better ways to protect and promote their well- 
being. 

We recognize that working men and women are the greatest 
of the economic problems this nation faces today. But workers 
also the key to solving those problems which threaten to erode 
purchasing power and reduce standards of living for all of us. 


Let us not compromise or hold back in our pursuit of decency 


or justice for working people. Instead, let us follow the example 


that workers themselves have set through their organizations in the 

free American labor movement: that people working together toward 

worthwhile, unselfish goals can overcome great odds and opposition 

to build a better democracy and a better way of life for all citizens 
Our finest tribute to workers on Labor Day 1979 is a promise 

that all groups in our society will join together to provide maximum 

opportunities for people to work under the best conditions we can make 


possible. 
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THREE TRUCKING COMPANIES CHARGED 
WITH FEDERAL EEO VIOLATIONS 


WASHINGTON -- Three trucking companies could be debarred from federal contract 
work for alleged violations of their equal employment opportunity obligations, the 
U.S. Department of Labor announced. 

Brown Transport Corp. of Atlanta, Ga.; DeWitt Transfer and Storage Co. of 
Los Angeles, Calif.; and Wycoff Co., Inc. of Salt Lake City, Utah, have received 
administrative complaints from the department. 

According to Donald Elisburg, assistant secretary for employment standards, 
all three companies were cited for failure to produce acceptable affirmative 
action plans (AAP's). Under Executive Order 11246, these plans are required of 
contractors with 50 or more employees doing more than $50,000 in federal business. 


The order, enforced by the Office of Federal Contract Compliance Programs 


(OFCCP), prohibits federal contractors and subcontractors from discriminating in 


employment based on race, color, sex, religion, or national origin, and requires 
these employers to take affirmative action to hire and promote minorities and women. 

In the case of Brown Transport the company denied that it is a government 
contractor covered by the requirements of the executive order. It therefore 
refused to prepare or submit an AAP. 

According to OFCCP investigations, however, Brown Transport received $115,200 
in government payments between February 1978 and March 1979 for hauling general 
freight. 

Between May 1978 and February 1979, OFCCP tried repeatedly to communicate 
with the company and settle the problems. The firm, maintaining its position of 
not being covered by the executive order, refused. 

The second contractor, DeWitt Transfer and Storage Co., was cited for a 
variety of deficiencies in its affirmative action plan. These include lack of 


a workforce analysis, no goals and timetables for women and minorities and an 


inadequate maternity leave policy. (More) 
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The company has federal contracts with the Navy ‘ota!ling $457,400 and the 
U.S. Postal Service for over $1.5 million. 

Wycoff Co. also was cited for failure to produce an acceptable affirmative 
action plan. 

The company was first reviewed by OFCCP in 1976, at which time it did not 
submit documents needed for the investigation. Communications with Wycoff officials 
continued through August 1977, but failed to produce an acceptable AAP from the 
company. 

Wycoff has contracts with the U.S. Postal Service through 1982 totaling 
$187,000. 

“Equal opportunity can only be achieved when everyone is competing as 
equals," said OFCCP Director Weidon J. Rougeau. "That's why an affirmative action 
plan is necessary, because it documents how firms are bringing into the workforce 
those persons who have traditionally been excluded." 

The three companies have 20 days from receipt for the administrative complaints 
to respond and request hearings before an administrative law judge. Based on the 
hearing and the judge's recommended decision, the Labor Department will determine 


if the companies should be debarred. 
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LAEOR DEPARTMENT ISSUES UPDATED 
EMPLOYMENT-TRAINING GLOSSARY 


WASHINGTON -- The Labor Department's Employment and Training Administration (ETA) 
has issued an up-to-date list of the major program terms and definitions used in 
its laws, regulations, and procedures. 

The second edition of "ETA Glossary of Program Terms and Definitions" 
alphabetically lists terms commonly used by both ETA and program sponsors to identify 
various aspects of ETA programs. 

The major ETA services and activities included are those covered by the Bureau 
of Apprenticeship and Training; the Comprehensive Employment and Training Act (CETA), 
including the Office of Youth Programs and Office of National Programs; the United 


Stetes Employment Service; the Unemployment Insurance Service; the Work Incentive 


(WIN) program; the Food Stamp Work Registration Program; and the Office of Policy, 


Evaluation, and Research. 

The second edition contains extensive revisions; most of them--103 in all-- 
resulting from the CETA reauthorization and new regulations. 

New terms listed deal with such subject matter as displaced homemakers, targeted 
jobs tax credit, and alternative working arrangements (flexitime and job sharing). 
The definitions revised include such items as economically disadvantaged, training 
allowance, migrant farmworker, and handicapped. 

A limited number of copies are available from the Inquiries Office, Employment 
and Training Administration, U.S. Department of Labor, Rm. 10225, 601 D St., N.W., 
Washington, D.C. 20213. Phone: (202) 376-6730. 
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BLS PUBLISHES NEW 
STATISTICAL HANDBOOK 


WASHINGTON -- A new statistical handbook that makes available in one volume many 
of the Nation's major economic times series has been published by the U.S. Department 
of Labor's Bureau of Labor Statistics. 

The 620-page "Handbook of Labor Statistics" (BLS Bulletin 2000) includes detailed 
BLS data on the labor force, employment, unemployment, hours, productivity, compensation, 
prices, unions, industrial relations, and foreign labor statistics, plus related data 
produced by other government agencies. 

Each of the book's 174 tables is complete historically, beginning with the earliest 
reliable and consistent data (1881 in at least one case) through the calendar year 1977. 
The tables are organized, depending on the subject matter, by industry, occupation, 
commodity, State, city, and demographic or personal characteristics. Technical notes 
describing the major statistical programs accompany the tables. 

"Handbook of Labor Statistics 1978" (BLS Bulletin 2000), priced at $9.50, is 
available from BLS regional offices listed below, from the Superintendent of Documents, 
Government Printing Office, Washington, D.C. 20402, and from GPO bookstores. In all 


cases, checks or money orders must be made payable to “Superintendent of Documents." 


(More) 
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Bureau of Labor Statistics 
1.S. Department of Labor 
1603 Federal Office Building 
Boston, Massachusetts 02203 


Bureau of Labor Statistics 
: . Department of Labor 
1515 Broadway 

New York, New York 10036 


Bureau of Labor Statistics 
U.S. Department of Labor 
3535 Market Street 
Philadelphia, Pennsylvania 


Bureau of Labor Statistics 
U.S. Department of Labor 
1371 Peachtree Street NE 
Atlanta, Georgia 30309 


Bureau of Labor Statistics 
J.S. Department of Labor 

9th Floor 

Federal Office Building 

230 South Dearborn Street 
1icago, Illinois 60604 


Bureau of Labor Statistics 
U.S. Department of Labor 
Second Floor 

555 Griffin Square Building 
Dallas, Texas 75202 


Bureau of Labor Statistics 
U.S. Department of Labor 
Federal Office Building 

911 Walnut Street 

Kansas City, Missouri 64106 


Bureau of Labor Statistics 

U.S. Department of Labor 

450 Golden Gate Avenue 

Box 36017 

San Francisco, California 94102 


MSHA ISSUES NEW SAFETY 
AND HEALTH STANDARDS 


WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration 
(MSHA) in rulemaking actions has revamped all existing advisory safety and health 
standards in the metal and nonmetal (non-coal) mining industry. 

It has also added or revised several definitions and mandatory standards on 
explosives in metal and nonmetal mining. The new rules were published in the Federal 
Register Aug. 17. 

The changes fulfill a congressional mandate in the Federal Mine Safety and 
Health Act of 1977. Robert Lagather, assistant secretary of mine safety and health, 
noted that "the conversion of the advisory standards to enforceable mandatory standards 
represents an important step towards achieving improved safety and health conditions 
for the nation's approximately 270,000 metal and nonmetal miners." 

The rule revokes 89 advisory standards in order to avoid unnecessary duplication, 
eliminate standards not directly related to safety and health, and undertake further 
study on certain hazards and protective measures. The remaining advisory standards 
are revised and made mandatory. 

Based on the recommendations of an advisory committee drawn from industry, 
labor and public, MSHA published a proposed rule on the advisory standards Sept. 12, 
1978. Final decisions on the standards took into consideration written comments 
received from more than 100 individuals and organizations after the rule's proposal. 

Labor Secretary Ray Marshall commended MSHA efforts to simplify and improve 
its regulations. 

"This is another step in our efforts to reduce unnecessary regulation and improve 


worker protection. In the past we have eliminated nearly 1,000 unnecessary OSHA 


regulations. We have also significantly reduced and simplified requirements of the 


Employee Retirement Income Security Act (ERISA). This action by MSHA signals our 


(More) 
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continued commitment to simple, readable and effective regulations," Marshall said. 

The approximately 120 standards which were made mandatory cover ground control; 
air quality and ventilation, explosives; drilling; fire prevention and control; 
rotary jet piercing; loading, hauling and dumping; aerial tramways; travelways and 
eS:apeways; electricity; compressed air and boilers; use of equipment; material 
storage and handling; safety programs; hoisting; and gassy mines. 

Another final rule, also published in the Federal Register Aug. 17, converts 
several advisory standards to mandatory standards and adds or revises a number of 
definitions and mandatory standards concerning explosives in metal and nonmetal 
mining. These standards concern transportation, storage and use of explosives. New 
definitions have been added for the terms "delay connector," “magazine," “non-electric 
delay blasting cap," and “water gel or slurry" (as applied to blasting). Definitions 
or 1] other terms are revised. 

Under provisions of the 1966 metal/nonmetal act, 229 safety and health standards 
covering metal and nonmetal mines were issued only as advisory guidelines or 
recommended work practices. The Federal Mine Safety and Health Act of 1977, which 
repealed the 1966 act, directed that these standards be reviewed and either revoked 
or made mandatory. 

The new rule concerning explosives grew out of rulemaking procedures initiated 
under the 1966 act. Because it involved conversions of certain advisory standards 
to mandatory standards, the recommendations of the advisory committee were also taken 


into consideration. 
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THREE BUDGETS FOR A 
RETIRED COUPLE: AUTUMN 1978 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics (BLS) 


has updated its three hypothetical budgets for a retired couple. The updating 


reflects changes in prices between autumn 1977 and autumn 1978. The budgets and 
related area indexes can be used to compare costs in selected urban areas. 

In the autumn of 1978, the estimated U.S. average annual cost, excluding 
personal income taxes, of the lower level budget for an urban retired couple was 
$5,514. The intermediate level budget cost $7,846, and the higher level $11,596 
(table A). The budget costs are about 8.0 percent higher than in autumn of 1977 
(table Pe). 

The three budgets are made up of hypothetical lists of goods and services that 
were specified in the mid-1960's to portray three relative levels of living--lower, 
intermediate, and higher--for a retired couple. The lower budget was not designed 
as a subsistence or poverty level, but simply a level relatively lower than the 


intermediate budget. 
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Table A, Summary of annus] buljets for a retired couple hre Method of Updating 
levels of living, urban Jnited States, autumn 1978 : ; 
Consumption costs were updated to 1978 by applying the change 





Intermediate Higher in the Consumer Price Index for Urban Wage Earners and Clerical 


Component Dudget yudge 


Workers (CPI-W) between autumn 1977 and autumn 1978 for individual 


Total budget 1/------------- - $5,514 $7,846 $11,596 areas to the autumn 1977 budget costs for each main class of goods 
Total family consumption 7,374 10,721 and services. This method of updating is approximate because the 
2,299 2,884 CPI-W reflected spending patterns and prices paid for commodities 

Housing 2,641 4,139 and services purchased by urban wage earners and clerical workers in 
Transportation ------- 701 1,299 general, without regard to their family type or level of living. 
Clothing ‘ 369 568 The hypothetical spending behavior of the retired couple differs 
Personal care 229 335 from the pattern of the CPI-W family. Also, the treatment of 
Medical care 2/ 769(p) 774(p) homeownership costs in the CPI differs from the treatnent in the 
Other family consumption --- 22 722 budgets, and the expenditure weights differ. The last direct 

Other items 2 ‘ 875 pricing of the budgets was in spring 1969. 


Changes in consumption costs reflect only changes in prices. 





1/ Beginning with the autumn 1973 updating of the budgets for a The market baskets are based to a large extent on analysis of expen- 
retired couple, the total budget is defined as the sum of “total 
family consumption" and hemtane items." Income taxes are not diture and consumption patterns of the early 1960's when these bucdg- 
included in the total budgets. 


ets were developed; the baskets have been held constant since then, 
2/ The autumn 1978 cost estimates for medical care contain a preli- 
Minary estinate for "out-of-pocket" costs for Medicare. 


NOTE: S3ecause of rounding, sums of individual items may not equal 
totals. 
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in the 
1978. 


Table B. Percen:age 
revised autumn 1277 t 


changes budgets for 


av 


a reti-ed 


lterned .ate 


Jer 


Component 


seget 


Housing 

Transportation 

Clothing -----<--<-<------------ 
Personal care 

Medical care 

Other family consumption 


Other items 


Changes in Budgets, 1977-78 


The autumn 1977 budgets shown in this release differ 


Originally published. They have been revised to reflect a large 


upward revision in preliminary out-of-pocket Medicare costs. (The 


revised autumn 1977 total cudget and medical care 


table C. Copies of the 1977 revised data for all the budyet areas 


are available upon requ2st fron any of the regional offices listed 


the end of this release.) 


Based upon the revised 1977 data, between 


total cost of the lower budget rose by 8.5 percent 


4 


intermediate DSudget 2.2 sercent, and the higher 


These are the lacjest increases since 1974. 


from tnose 
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The components with the largest increases were medical care and 


food, each increasing approximately 13 percent for all three budget 


levels. Because food and medical costs are smaller proportions of 


the total budget for the intermediate and higher budgets, the 
increases in total budget costs were less for these two levels than 


for the lower budget. 


Reductions in property taxes had a considerable impact on 


budget costs in the California areas. The comparative cost indexes 


for these areas also were affected. 


The budget costs are updated annually and reflect autumn price 


levels. During 


the period from October 1978 to June 1979, the 


Consumer Price Index for Urban Wage Earners and Clerical Workers 


(CPI-W) rose 8.1 percent. The CPI for All‘*Urban Consumers (CPI-v) 


rose 7.8 percent. 


costs are shown in 


3 
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Table C. Revised annual budgets for a retired couple at three 


levels of living, Urban United States, autumn 1977 


Component Lower Intermediate Higher 
budget budget budget 


Total budget 1/ $5,081 $7,249 $10,763 
Total consumption 4,863 6,814 9,946 
Medical care 676 680 685 


7 Tne 1977 “otner items” component was attected slightly by 
she cevision in medical care. 


Nescristion of the Three Sudgets 

The retired couple is defined as a husband, age 65 or over, and 
his wife. They are assumed ‘to be self-supporting and Living in an 
urban area; they are in reasonably good health and able to taxe care 
of themselves. dSifferent qualities and quantities of goods and 
services are provided for each level due to variations in consump- 
tion satterns, differences in climate, and differences in type of 
transportation facilities. 


Food-at-=nome costs in the Sudgets are based on quantities in 


-<-+=F 


she 1964 low-, moderate-, and liberal-cost fcod plans developed oy 


che 0.S. Department of Agriculture in accordance with nutritional 
Standards formulated by the National Research Council of the 
ational Academy of Sciences. Also included in the food total is a 
pesifie? rumber of meals away from home and an allowance fcr guest 


meals, which vary at each budget lavel. 
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Shelter allowances for all three budget levels are based on 
average costs for rented and owned dwellings. Rental costs include 
contract rent, estimated costs of fuel and utilities where these are 
not part of the rent, and insurance on household contents. Home- 
owner costs are based on the assumption that retired couples own 
their homes and have no payments for mortgage principal and 
interest. 

The medical care component provides for "out-of-pocket" costs 
for Medicare and allows for items not covered by Medicare--dental 
care, eye glasses, most out-of-hospital prescription and nonpre- 
scription drugs, and a checkup visit to a physician by Medicare 
enrollees who do not use any Medicare services within one calendar 
year. Medical costs not covered by Medicare are the same for all 
three budget levels except for very minor differences in the cost of 
eyeglass frames. 

The sources of data, methods of calculation, and quantities of 
goods and services for all the components in the three budgets are 
described in detail in BLS Bulletin 1570-6, “Three Budgets for a 
Retired Couple in Urban Areas of the United States, 1967-68." 

Copies may be obtained under accession number PB 227521/AS at a cost 
of $6.00 from the National Technical Information Service, U.S. 


Department of Commerce, Springfield, Virginia 22151. Supplements 


(More) 
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with budgets for spring 1969-70 and autumn 1971 through 1977 are 


available free of charge from BLS Regional Offices. 


Region I 
1603 Federal Bldg. 
Boston, MA 02203 


Region IV 


1371 Peachtree St., N. 


Atlanta, GA 30309 


Region VII and VIII 
911 Walnut St. 
Kansas City, MO 64106 


Region II 
1515 Broadway 
New York, NY 10036 


Region V 
230 South Dearborn St. 
Chicago, IL 60604 


Region IX and X 
Box 36017 


Region III 
P. O. Box 13309 
Phila., PA 19101 


Region VI 


555 Griffin Square Bldg. 


Dallas, TX 75202 


San Francisco, CA 94102 


Week of September 3, 1979 
REAL EARNINGS DROP 
WASHINGTON -- Real gross average weekly earnings decreased 0.3 percent from June 
to July after allowances for the usual seasonal variation, the U.S. Department of 


Labor's Bureau of Labor Statistics has reported. 


A 0.7 percent increase in average hourly earnings was offset by a 1.0 percent 


increase in the Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W). Average weekly hours were unchanged. 

Real earnings--or earnings in constant dollars--for July were calculated by 
adjusting earnings in current dollars for changes in the CPI-W. 

The earnings figures for July are preliminary and cover full-time and part- 
time workers on production or nonsupervisory jobs in the private sector of the 
American economy. 

Over the year, real average weekly earnings were down 3.9 percent. An 8.1 
percent increase in average hourly earnings was offset by a 0.8 percent decrease 
in average weekly hours and by an 11.5 percent increase in the CPI-W. (Before 
adjustment for the CPI-W and seasonal change, average weekly earnings were $221.40 
in July compared with $206.55 a year earlier. 

Real spendable earnings--averaged weekly earnings reduced by social security 
and Federal income taxes applicable to a married worker with three dependents who 
earned the average amount then deflated by the CPI-W--decreased 0.4 percent from the 
June level, seasonally adjusted. 

Over the year, real spendable earnings were down 3.9 percent. Although tax 
liabilities for a given earnings level were reduced in January 1979 by The Revenue 
Act of 1978, the increase in average’ weekly earnings (7.2 percent from July to July) 
resulted in the application of a nearly equivalent tax rate due to the progressive 
nature of the Federal income tax system. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 
0.3 percent from June to July. Compared with a year ago, the index was down 3.5 
percent. The index excludes the effects of overtime in manufacturing and of 


interindustry shifts, such as the shift of workers between high-wage and low-wage 
industries. ### 
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JHE_CONSUMER PRICE 1+ EX--JULY 1°°9 _ 

WASHINGTON -- | 2 Consumer Fric? index for Atl ican orm 3 (CPI-U) 
increased 1.1 percent before seasonal adjustment in July to 218.9 (1967=100), the 
U.S. Department of Labor's Bureau of Labor Statistics announced. 

The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) 
increased 1.2 percent before seasonal adjustment in July to 219.4 (1967=100). The 
CPI-U was 11.3 percent higher and the CPI-W was 11.5 percent higher than in July 1978. 

On a seasonally adjusted basis, the CPI for All Urban Consumers rose 1.0 
percent in July, the seventh consecutive monthly increase of approximately 1.0 
percent. About two-thirds of the increase in July was due to higher energy and 
homeownership prices as the transportation and housing components continued to 
advance sharply. The 0.1 percent increase in the food and beverage index was about 
the same as in June and considerably smaller than the average monthly increase of 
1.1 percent in the first 5 months of this year. Most other major categories of 
consumer spending in July also registered price changes similar to those of the 
previous month. The 0.7 percent increase in the index for entertainment was 
substantially larger than the 0.1 percent increase in June but about the same as the 
average monthly increases during the first 5 months of the year. 


The index for grocery store foods declined 0.1 percent in July, the same as 


in June, due primarily to a 2.7 percent decline in the index for meats, poultry, 


fish, and eggs. Beef prices declined for the second month in a row and pork and 
poultry prices for the fourth consecutive month following substantial increases 
during the fourth quarter of 1978 and earlier this year. Egg prices declined 4.5 
percent following seasonal adjustment. These declines were partially offset by 
increases in prices for both fresh and processed fruits and vegetables, coffee, bread, 
and other cereal and bakery products. Restaurant meals rose 0.6, in July, considerably 


less than the average monthly rate of increase in the first half of this year. 


(More) 
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The housing ndex rose | 2 percent in July, the sixth consecutive month of 
large increases. Rising homeownership costs and household fuel prices continued to 
account for most of the increase. In July, house prices rose 1.2 percent. Home 
financing costs rose 2.7 percent, reflecting increases in both mortgage interest 
rates and house prices. Charges for home maintenance and repairs rose 0.8 percent. 
Fuel oi] prices, up 6.2 percent, rose sharply in July for the sixth consecutive 
large increase. The index for gas and electricity also rose substantially in July 
but by less than in May or June. 

The index for apparel and upkeep declined 0.1 percent in July, the same as in 
June, following no change in May. The decline was primarily due to decreases in the 
prices of women's and girls' apparel which offset moderate increases in other apparel 
goods and apparel services. 

The transportation component advanced sharply for the ninth consecutive month 
in July. Gasoline prices rose 5.0 percent and accounted for over four-fifths of the 
transportation increase. In the 12 months ended in July, gasoline prices increased 
42.0 percent. New car prices rose 0.8 percent in July compared with 0.5 percent 
in June. Used car prices declined for the fifth consecutive month after showing 
large increases in each of the 10 preceding months. The index for public transport- 
ation rose 1.5 percent in July compared with an increase of 0.1 percent in June. 
Airline fares, intercity train and bus fares, and taxi fares all showed substantial 
increases. 

The medical care index rose 0.7 percent in July, about the same as in each of 
the preceding 5 months. Charges for physicians’ services and hospital rooms rose we 
and 1.0 percent, respectively, in July, following more moderate increases since 
February. The index for medical care commodities continued to increase at about the 


same rate as during the first 6 months of the year. 


(More) 
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The index for entertainment rose 0.7 percent in July compared with 0.1 percent 


n June, reflecting higher prices for reading materials and sporting goods and 


quipment. The index for other goods and services rose 0.5 percent in July, the same 


s in the previous 3 months. 

PI for Urban Wage earners and Clerical Workers (CPI-W)--Seasonally Adjusted Changes 
On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical 
orkers rose 1.0 percent in July, the seventh consecutive increase of 1.0 percent or 

re. About two-thirds of the increase in July was due to higher energy and 
eownership prices as the transportation and housing components continued their 

arp advance. The index for food and beverages increased slightly less than in May 

d June and substantially less than earlier this year. The index for apparel and 

pkeep increased 0.2 percent in July, following declines in May and June. The 

edical care and other goods and services components rose about the same as in June 

ile the entertainment index increase was substantially larger than in June but about 

e@ same as earlier this year. 

The July increase of 0.2 percent in the food and beverage component was the 
allest increase in 12 months. Prices for grocery store foods showed no change on 
erage, following a 0.1 percent decline in June. A 2.6 percent decline in the index for 
ats, poultry, fish, and eggs offset larger increases in July in most other major 
ocery store foods. Beef prices, which declined in June, increased 0.1 percent in 
ly, substantially less than earlier this year. Pork and poultry prices declined 
br the fourth consecutive month. Egg prices declined 5.1 percent following seasonal 
justment. Price increases were registered for both fresh and processed fruits and 
getables, coffee, bread, and other cereal and bakery products. Restaurant meals 
d alcoholic beverages rose 0.7 and 0.5 percent, respectively, in July following 
creases of 1.2 and 0.3 percent in June. 


(More) 
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The housing index rose 1.2 percent in July, the sixth consecutive month of 
large increases. Rising homeownership costs and household fuel prices continued to 
account for most of the increase. In July, house prices rose 1.1 percent, home 
financing costs rose 2.6 percent, and maintenance and repairs increased 0.8 percent. 
Fuel oi] prices, up 6.2 percent, rose sharply in July for the sixth consecutive 
large increase. The index for gas and electricity also rose substantially in July 
but by less than in May or June. 

The index for apparel and upkeep rose 0.2 percent in July, after declining in 
each of the 2 preceding months. Increases in prices for men's and boys’ clothing, 
footwear, and apparel services offset declines in prices for women's, girls’, and 
infants' and toddlers’ clothing. 

The transportation component advanced sharply for the ninth consecutive month. 
Gasoline prices rose 4.9 percent in July and accounted for over three-fourths of the 
transportation increase. Gasoline prices in the past 12 months have increased 42.7 
percent. New car prices rose 1.0 percent in July compared with 0.6 percent in June. 
Used car prices declined after seasonal adjustment, the fifth consecutive decline 
after large increases in each of the 10 preceding months. The index for public 
transportation rose 1.2 percent in July compared with an increase of 0.1 percent in 
June as airline fares, intercity train and bus fares, and taxi fares all showed 
substantial increases. 

The medical care index rose 0.8 percent in July, about the same as in June. 
Charges for physicians’ services and hospital rooms, however, both rose 1.3 percent 
in July, following relatively moderate increases since February. 

The index for entertainment rose 0.7 percent in July compared with 0.1 percent 
in June. The index for other goods and services rose 0.4 percent in July, about the 


same as in the previous 4 months. 
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LLERS FROM THE U.S. DEPARTMENT UF LABOR 


The first state legislation permitting a state to attempt to settle labor 
sputes was in Maryland in 1878, according to the U.S. Department of Labor publication 


abor Firsts In America". 


# # # 


The first federal legislation designating Labor Day as a national holiday was 


ssed in 1894, according to the U.S. Labor Department's “Labor Firsts In America." 
# # # 
The first significant labor lobby in Washington, D.C., was established by the 
tional Labor Union in 1868, according to the U.S. Labor Department's “Labor Firsts 
America". 
# #4 
The first state legislation requiring factory inspections was in Massachusetts in 
79, according to the U.S. Labor Department's “Labor Firsts In America". 
## # 
The first pension was established by the Plymouth colony for disabled soldiers, 
cording to the U.S. Labor Department booklet “Labor Firsts In America". 
### 
The first sit-down strike was by Pittsburgh puddlers and boilermakers who seized 
il] during a strike in 1842, according to the U.S. Labor Department booklet, “Labor 
rsts In America". 
a### 
The first states to have equal pay legislation for women were Michigan and Montana 
1919, according to the U.S. Labor Department booklet “Labor Firsts In America”. 


#4# 
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